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https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/open_door_policy
https://iris.cigna.com/business_units/legal_and_corporate_affairs/enterprise_compliance/compliance_wiki/duty_to_report
https://iris.cigna.com/business_units/legal_and_corporate_affairs/enterprise_compliance/compliance_wiki/duty_to_report
https://secure.ethicspoint.com/domain/media/en/gui/57893/index.html
https://secure.ethicspoint.com/domain/media/en/gui/57893/phone.html
http://Cigna.ethicspoint.com
https://iris.cigna.com/career_benefits/legacy_you/usa_policies/culture_and_policies/employment_dispute_resolution_program_usa
https://iris.cigna.com/career_benefits/legacy_you/usa_policies/culture_and_policies/employment_dispute_resolution_program_usa
https://iris.cigna.com/career_benefits/legacy_you/usa_policies/culture_and_policies/employment_dispute_resolution_program_usa
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https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/duty_to_report

REEHENITIE
MREREE CERBTHMEZSCEBRAE -TEEUS

ERo T E thEAIE W S TH R R EN T
e
ERMOEEARN AR S BENEER B Y

FMBEE R EEVEASEBEIPIKIE  ANBRAKR AT
B HPA BN ERER ENHRUB ELEBEENER
EHREEREEG T EHNERZTREITETARREEARE
ERBMAEMANE R -FBRETETHIER (People
Leader Action Guide) &sZEINE o

FTERHIIHERAGREFENEINAETRE UEE
%%E%Hfm)\%féiﬁ@°?’£§¥1E§IE’J$§5EEE} T ERZIBET
ARRBESMAZE-TENFEBHIEREL A T EME
BEEMmMERE ’Eﬁ«"%%ﬁﬁm

[

1 = =

MRBRFFASHICEEHMBFIHERE
RIEN CRMAREISRIEE?

KIME:

» BIHEREME L E
SFrEMERthED-

» FEETEARE

» REFEEESRE P HNEMER
=

T8 BN AR

EREREEE IfE:

» USER L S EEREBAVRE

» B ERMNERAEENSEN SRR
IR R RS

» BIEREEHAFRE TR

» B IFEBISIE R ERMPINER S T EREFRBIEM
BREBEBEITARS.

» RREERMIREEREMA
[EBHB A ETARIRR

EMANEIRE

12


https://iris.cigna.com/business_units/legal_department/enterprise_compliance/resources_for_people_leaders
https://iris.cigna.com/business_units/legal_department/enterprise_compliance/resources_for_people_leaders

FFIELR
L {FizmFh

RILEE
Bzt

KA EERASEA
HFHEENFERN
Ff 5o




HE5M Cigna B FRA AR RS EI A TR AR
fFoCigna NREMENZ LB FHFHABRE BERZT
{ETEEBR KBRS H PN HROER IS EAE
FEARMEEENEXNTIESM BREFMENASSEE
ENAERIHER

EERMNNEENRE

HfRER GE8 RBNEFRANREREE A EE
AFIBN BRI AR RENEARREN MG T IREE
(BEER E e RE- MR RERE Fie J2E 115580 / 1%
)~ MR RIBHR R A BRI RSB R F )

BIEERE

Cigna AR AERE S E BN S B RART
700 B BB (BN A RATERR MR R E N S R IR
Z)o RMARTEZMAERE W NEZEEREM Cigna
TAEHPRES Cigna BBEEISER Cigna WEFEE (I
MEFEH EEE7 BIFREEAMARARART) BRE-RME
BABIMEAEHETARTSEAEERANBERIPRRF
1EE 2B R ERIBEEE (Harassment Avoidance Policy)e

REATMEKE
EMBEEEAERAEREUE AR - B TIERR
EBBERMEMEERARB KB RO FERIERIOERE
IEHNARMERIRE -EERE SRR ZBIEERIRNER S
B R (BIEIERE)FHe FEME G RAE AR RH - REFS
4~ tEA M RIERE S IEEAR RS s E B A Eik A - BRI B A A
Eikago

520 Cigna AT FEMZEER (Equal Employment
Opportunity Policy) BB BERMEMEEZNE M-

183 S E AR
HPIUFEFRH S B MU IR EFET R B89 £ 75 R e AR R
Bl s A RN E R MR ERARE - BERMIREAR
MHERRER ERFNEREHTETARENAE AR
BB E R S ERILAIRER

14


https://iris.cigna.com/career_benefits/legacy_you/usa_policies/culture_and_policies/harassment_avoidance
https://iris.cigna.com/career_benefits/legacy_you/usa_policies/culture_and_policies/equal_employment_opportunity
https://iris.cigna.com/career_benefits/legacy_you/usa_policies/culture_and_policies/equal_employment_opportunity

(RET(EHSFA%ZR

KB ABB BRI BRI AEEZ 2 REN T ESF
BTWARSER WETERNZ2HEMAEERERER
(Health and Safety Policies and Procedures) M R#E A%
BERNRE R ILERMENNEL SRR - Z2MENT
EBERERE-FEIb» B TTE Cigna sk TESTEIMEIE

THC MWERFIEEEY) HZTHFE52/ Cigna BIZEYF
HEBBEE (Drug & Alcohol Policy)»
TR ENBRNEMEENEHC

BEIRIR
RRBEEIRE MR (AR FRARTES > PR FRPIBRARE A R AR
AR % -Cigna BB THEZEFIAER /T Cigna BIAE
R KRR R B Y FEE TR A B A AVIRIRER

TERBE M 100% BRI ENBRER B TRBERAERER
REX MR —RUR AR th 2 & B PRI IR EEAR-

Cigna ETERMRERIBEMBEREARTEEES
BRI M U2 R B MNIRERENSIETE 4
E X GreenSTEPS A% (Sustainability Team for

Environmental Protection and Stewardship)e°

AR RAIA G E (R RN 1R AL

Cigna Connects @ MNIRIE (L EFEIE
(environmental, social, and governance, ESG) A%’
RMERMRARESNERBEATN LR EAR F@EEKR
HES HRP HEMNIRIRREES FEBRIBHNF E5ER
Cigna Connects I BIZZ2 I EITEE{CA BT ERF
ERRE AR —ARHENEHERBEEXARREE
Ed:NE ST

Cigna BISR B B A BINARMEN 11 BERFIRE IR AR Z /1> Al
B mITRR B B AR R IRV EE (R o

Cigna BB TEEH B N - FR PR HEL Cigna BIERIFRENSTE
BREMERERT 5 % B ICEEE SNAER AR &R
LI U R AE R L B RS @R

HFIHERRIEELF
HYRZR

R TSRt EEEZ 2t R HFE
EERFRRNER

FFIsnss ER 2L

» UEENAEBRINANERFAIARIAC
» REFEIRRY TIFRRIR

» MEFFHEAEINAUESRETETN
Ko

» XFMEEZSTIE- FEEMEE T

» REFAIA GBS

15
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https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/anti_corruption_compliance
https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/anti_corruption_compliance
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https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/small_or_diverse_supplier_subcontracting_for_government_clients_policy
https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/small_or_diverse_supplier_subcontracting_for_government_clients_policy
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https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/lobbyist_retention_policy~1
https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/lobbying_activities_and_mandatory_disclosure_requirements~1
https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/lobbying_activities_and_mandatory_disclosure_requirements~1
https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/lobbying_activities_and_mandatory_disclosure_requirements~1
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https://iris.cigna.com/business_units/legal_and_corporate_affairs/enterprise_compliance/compliance_wiki/communications_and_social_media_policy
https://iris.cigna.com/business_units/legal_and_corporate_affairs/enterprise_compliance/compliance_wiki/communications_and_social_media_policy
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https://cigna.ethicspointvp.com/custom/cigna/forms/cois/form_data.asp
https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/business_gifts__entertainment
https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/business_gifts__entertainment
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https://iris.cigna.com/business_units/legal_department/enterprise_compliance/policy_wikis/aml_wiki/anti_money_laundering_and_counter_terrorist_financing
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https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/political_contribution_pre_clearance_policy
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https://cigna.ethicspointvp.com/custom/cigna/forms/gifts/form_data.asp
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https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/false_claims_policy~1
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https://iris.cigna.com/business_units/legal_department/enterprise_compliance/compliance_wiki/clinician_conflict_of_interest_related_to_external_activities_policy
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